
Brach Eichler and TCDI Present: Effective Strategies for Managing AI in
the Workplace – Part 2

As artificial intelligence continues to reshape the workplace, organizations must ensure that governance keeps pace with
innovation. In Part One of our three-part webinar series, Effective Strategies for Managing AI in the Workplace, we
explored how generative AI tools are being used and the legal and operational risks employers need to understand. If you
missed it, you can watch the recording here:
https://register.gotowebinar.com/recording/6698671691155397977

We invite you to join us for Part Two, The Solution – Building an AI Governance Structure, where Brach Eichler attorneys Lani M.
Dornfeld, Esq., CHPC, Member (Healthcare), and Jay Sabin, Esq., Member (Labor & Employment), will share practical
guidance on developing written AI use policies, implementing effective governance frameworks, and training teams to manage
AI responsibly.

Register for Part Two here:
https://register.gotowebinar.com/register/1566979344955024735

For questions about AI governance, workplace compliance, or developing an AI use policy tailored to your organization, please
contact Lani Dornfeld at ldornfeld@bracheichler.com or Jay Sabin at jsabin@bracheichler.com.

*This is an informational session only and is not intended to create an attorney-client relationship with attendees.

https://register.gotowebinar.com/recording/6698671691155397977
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