
Labor and Employment

 Brach Eichler assisted with matters from furloughed employees, unemployment matters, and
general labor matters quickly, efficiently and effectively. Outstanding team, great to work with
such professionals! 

~ MZM Construction Company, Inc.

*Results may vary depending on your particular facts and legal circumstances.

Brach Eichler’s Labor and Employment practice group represents leading companies, organizations and
individuals in solving their most critical business and legal issues. 

Counseling: Our Labor & Employment Group helps employers in the private, not-for-profit and public spheres, meet
the complex legal, compliance, and human resources challenges common in today’s workplace. Our team assists
employers with specific federal and state regulation compliance, employment policies and agreement drafting, agency
investigations and audits, and employee benefits, among other matters. We are advisors for in-house counsel, HR
professionals and management teams looking to develop policies, and strategies. We focus on working with clients to
prevent issues before they occur.  As labor laws and regulations are increasing and more complicated every year, we
aim to keep our clients informed on how these laws affect their business and procedures to enable senior management
to make informed, proactive and effective decisions, minimizing litigation risk and reducing risk.

Litigation: Our team also represents employers and employees in litigation and arbitrations that arise out of all forms
of workplace disputes such as wage and hour claims, pay equity claims, harassment, discrimination, and retaliation
claims, whistleblower claims, restrictive covenants disputes, trade secret and confidential information protection,
ERISA plan disputes, and all other manner of disputes. We regularly litigate the full range of labor-management issues
that arise in federal and state courts, and private labor arbitration for contract disputes. Employers and employees
turn to our team when they are headed to trial and their reputations are on the line. While many of our cases resolve
before trial, our employment litigation team includes several trial lawyers who have taken these dispute through jury
trial and arbitration hearings.

Unionized Employers: We also excel at all aspects of the labor-management relationship for those employers with a
unionized workforce. Our practice includes all aspects of the union-employer relationship, from advising employers in
union election campaigns to conducting collective bargaining negotiations, and handling grievances, arbitrations, labor
board proceedings and other matters that arise in the course of contract administration.

Employee Benefits: Our Labor & Employment practice provides comprehensive counsel on employee benefits,
executive compensation, and compliance with ERISA and other regulatory requirements. We assist employers in
designing, implementing, and managing retirement plans, health and welfare benefits, and equity compensation
programs. Our team also advises on benefits-related issues in mergers and acquisitions, regulatory audits, and
fiduciary responsibilities. With a proactive approach, we help clients navigate complex legal landscapes to ensure
compliance and mitigate risk while supporting their workforce effectively.

Training: We provide educational advice and workplace training programs for employees, management, and human
resources professionals on a variety of key issues human resource concerns including harassment and discrimination,
privacy, diversity etc.
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Areas of Focus

Employment Advice Counseling
Your resource and advisor for building compliant, productive workplace strategies and culture.

Executive & C-Suite
Our employment attorneys handle negotiating complex contracts and handling disputes like wrongful termination, discrimination, or breach of contract.

Discrimination, Harassment & Retaliation
Our Employment attorneys have defended numerous employment discrimination actions, harassment and retaliation matters.

Whistleblower Defense
Defending against whistleblower claims requires highly experienced, sophisticated and strategic counsel. We've successfully defended dozens of
whistleblower actions.

Employment Benefits
We provide expert advice to administrators and trustees with regard to regulatory and statutory issues.

Employment Litigation
Our seasoned employment litigators deliver strategic resolutions that align with your legal and business goals at every stage of litigation.

Retirement Plan Design & Administration
Working with all types of employers, we design, implement, and maintains qualified defined contribution and defined benefit retirement plans.
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*No aspect of this advertisement has been approved by the Supreme Court of New Jersey. Click here for the Awards and Honors Methodology.

Representative Experience

*Results may vary depending on your particular facts and legal circumstances.

Litigation

Successfully represented a construction firmclient against The International Painters and Allied Trades Industry Pension Fund. The Fund
came after our client claiming that it was a successor to a long ago failed company that was a member of the union. After lengthy litigation, we
obtained summary judgment dismissing all claims against our client and an order compelling the Fund to pay our client’s attorneys’ fees and
costs.
Obtained a $1.375 settlement after a multi-year litigationfor a licensed professional against his former firm where it was alleged that the
former firm failed to pay commissions due and owing.
Negotiated a voluntary dismissalfrom counsel for a putative class of plaintiffs alleging unpaid overtime for over 100 New Jersey–based
tractor-trailer drivers.
Obtained summary judgmentdismissing in their entirety federal ERISA claims by the NJBLS Benefit Funds seeking over $230,000 in alleged
unpaid union benefit contributions over a multi-year period.
Defeated two financial annuity firms all sued by their former firms in court and in arbitration to enforce restrictive covenant agreements
attempting to prevent the three advisors from operating their new firm and accepting clients who sought them out for financial advisor services.
 Defeated initial preliminary injunctive relief application, which allowed the new firm to operate without interruption, and ultimately resolved both
matters, before trial, for a fraction of the economic damages sought by the former firms. (Furey/Ribe/Esposito adv. Regent Atlantic/MACRO
Consulting Group)
Obtained preliminary injunction barring transfer of a professional educator alleged to have been retaliated against in violation of the New
Jersey Law Against Discrimination (LAD).
Defeated multiple employers during investments by the EELC, NJ division on equality rights and NYC division on human rights.
Represent public works contractors in defense of notices of violation by the New Jersey Department of Labor and Workforce Development

Counseling/Employee Benefits

Design equity plan for large dental practice  (JJ Dental)
Design equity plan for HR/staffing consulting firm (Commit Consulting)

 

https://www.bracheichler.com/awards-and-honors-methodology/
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Insights

Alerts - January 7, 2025
Job Applicants Have No Right to Sue Under New Jersey’s Adult-Use Cannabis Law

Newsletters - December 6, 2024
What Employers Need to Know About New Jersey’s Pay Transparency Law

B|E in the News - December 4, 2024
New Associates Yearbook 2024

Events - November 7, 2024
HHS Section 1557 Final Rule: Nondiscrimination in Health Programs and Activities (Webinar)

Awards - November 7, 2024
Brach Eichler LLC Receives Top Ranking by Best Law Firms® in 2025

Alerts - October 28, 2024
Attention Employers: Seek Legal Guidance before Testing Employees for Cannabis Use

B|E in the News - October 23, 2024
Gig Worker Test’s Legal Challenges Undercut by Standing Ruling

Videos & Podcasts - October 2, 2024
WRNJ Radio Non-Compete Discussion with Bert Baron and Jay Sabin, Esq.

Events - September 11, 2024
Navigating Pregnancy Discrimination: Legal Obligations and Best Practices

B|E in the News - August 26, 2024
US Gig Worker Rule Defense Argues Lack of Harm to Challengers
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